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ABOUT THE COVER ARTWORK
Susan Li O’Connor
Mountains to Climb, 2020
Chinese and American newspapers,
hot glue, scotch tape
Paper Routes: Women to Watch 2020 Ohio (Ohio Arts Council’s Riffe Gallery)

Softly referencing traditional Shan
Shui landscape paintings, O’Connor
presents the viewers with intricately
crafted objects made of American
and Chinese newspapers. These
undulating forms not only give
space for the viewer to explore from
a variety of angles the complexity
of form, beauty, extraordinary
commitment of time and attention
but also to consider the very
material, laborious process, and title
as an entry point to deeper concepts
and perhaps a call to awareness of
work yet to be done and our great
potential when working together.

From the Governor
Ohio is better when we embrace diversity and strive to be inclusive of all
individuals regardless of race, background, gender, religion, or disability.
Through Ohio’s equity agenda, state agencies are actively engaged in healing
those who are hurting, fighting discrimination, creating opportunities,
focusing on inclusion, and building awareness of systemic change needed to
end disparities. Moving state government forward on the diversity, equity, and
inclusion continuum shows that state government is committed to serving all
people so they can live up to their God-given potential.

From Our Leadership
The Ohio Arts Council (OAC) is committed to building a more equitable and inclusive
society through honoring, upholding, and demonstrating our state and nation’s
diversity.
The OAC remains committed towards recruiting, retaining, and engaging staff
members who are valued as professionals, and who are also diverse and reflective
of the constituents they serve. Affirming this commitment, the OAC is dedicated
towards expanding methods of outreach to diverse candidate pools. We are also
committed towards maintaining and engaging existing staff through equitable and
inclusive practices through professional development activities that utilize the
skills and knowledge of experts outside the agency, and also harness the skills and
experiences found within the talented staff that comprise the OAC.
Beyond our agency’s commitment towards diversity, equity, and inclusion (DEI) for
its staff, the OAC has long shown its commitment towards these principles in its mission to serve its
constituency. The agency is redoubling its efforts towards good faith improvement in our approach and
outcomes to achieve diversity, equity, and inclusion, as well as access and accessibility in the programs
and services provided. While the OAC has been lauded for the racial, geographic, interdisciplinary,
age, gender, and other forms of diversity within its grant panels (i.e., the mechanism by which the
agency recommends its funding distribution), we acknowledge that more must be done in other areas
to reduce implicit bias, racial inequality, and cultural inequities in achieving its mission to serve all
Ohioans, in line with Governor Mike DeWine’s recent directives.
The OAC will continue this effort to serve all Ohioans with the tenets of DEI at the forefront of its work,
and will remain dedicated to this through agency planning and outreach, analysis of efforts, utilization
of the lessons of DEI-focused training, and expanded efforts to build the bench of current and future
leaders in the arts and beyond.
This upcoming work is evident in our agency’s next strategic plan—the Essentials Plan, covering
January 2021 through June 2022. Informed by feedback across the arts sector garnered through
conversations, policy discussions, surveys, virtual focus groups, and interviews, common priorities
of interest for the agency arose, including two relative to DEI around leadership in cultural equity and
bench-building. This objective is outlined in our agency’s DEI mission statement later in the DEI Plan.
As leaders in Ohio’s creative sector, work in DEI, access, and accessibility is organic to our mission,
vision, and values, and we look forward to being a leader among state agencies in terms of our efforts
in this area. I am proud to reaffirm our internal and external progress on DEI and look toward the future
through the current plan.

Donna S. Collins
Executive Director, Ohio Arts Council
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About the OAC
The Ohio Arts Council was created in 1965 to foster and encourage
the development of the arts and assist the preservation of Ohio’s
cultural heritage. With funds from the Ohio General Assembly and
the National Endowment for the Arts, the OAC provides financial
assistance to artists and arts organizations. The OAC accomplishes
this charge in two primary methods; first, through the various
grant funding programs that the OAC operates to provide support
to artists and to make arts activities available to a broad segment
of Ohio’s public; and secondly, by providing services that help to
enhance the growth of the arts.

MISSION
The Ohio Arts Council is a state agency that funds and supports
quality arts experiences to strengthen Ohio communities
culturally, educationally, and economically.

VISION
Providing leadership and voice for the arts to transform people
and communities.

VALUES
The agency lives its values through four goals set forth
in its strategic plan, as follows:
• Invest: Make bold, smart investments to help stabilize
Ohio arts and culture.
• Engage: Spark authentic dialogue among constituents
and the public about the unique strength and value of
the arts.
• Innovate: Drive Ohio’s arts community toward forwardlooking and adaptable creative evolution.
• Lead: Play an active leadership role in ensuring equity
and resilience in Ohio’s arts and cultural sector.
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OUR DEI STORY

State of Ohio DEI Vision Statement
Ohio is a model for justice, equity, opportunity, and resilience to withstand
future challenges. We are striving to become an advanced DEI organizational
culture working to eliminate institutional and systemic bias for our people,
in our policy, and within our public service.

Justice: equality of
economic, political,
and sOcial rights and
opportunities within
society for all people.1
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Diversity: 1) the condition of
having or being composed of
differing elements; variety; 2)
human variety of experiences,
identities, and perspectives
that our employees bring to
state employment.2

Equity: the right of and access
to resources to achieve the
outcome of equality.3

Inclusion: to take in or
comprise as a part of a whole
or group; 2) the practice of
understanding and applying
diversity to improve work
culture and influence the way
we serve Ohioans.4
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Ohio Arts Council DEI Vision Statement
The Ohio Arts Council is a state agency that possesses and encourages a
diverse and inclusive culture, integrating tolerance and inclusion into the
agency’s people, policies, and public service so that it can provide all Ohioans
excellent and efficient service.
The agency fosters a workplace that strives to provide equal access to
professional development and opportunity. By building an inclusive
environment, the agency seeks to leverage the richness of its employees’
diversity to inform the agency’s operations and future path, including their
talents and ideas in the process. The agency’s ability to understand, embrace,
and operate in a multicultural world is critical to its long-term ability to meet
its strategic plan.
The Ohio Arts Council draws strength from and welcomes the engagement
of diverse voices and perspectives in shaping and furthering its work,
particularly from those who support arts, culture, and creative expression. In
its internal operations and external programs, the agency prioritizes actions
that result in more equitable access for populations that had less opportunity
for advancement through governmental resources.

As a result of the agency’s strategic planning and development of its new state arts plan
(i.e., the Essentials Plan), a major objective and its accompanying key actions of the
agency’s Essentials Plan revolves around DEI, as follows:
ff Develop all agency investments, communications, partnerships, and activities with
diversity, equity, and inclusion at the forefront of decision-making and prioritization.
• Programs and policies deliver increased support toward the goal of promoting
cultural equity.
• The social leadership role of the arts in driving positive structural change is
emphasized and amplified.
• Ohio’s cultural sector both contributes to and increasingly adopts a posture of
listening to and learning from BIPOC and rural voices and perspectives

Several other items throughout the Essentials Plan also link to the agency’s upcoming DEI work,
including a mission-centric objective to commit public resources that directly investment in Ohio
artists and organizations in an equitable, transparent, and equitable manner, as well as several
additional key actions including efforts to:
• Secure new funds for Ohio artists and organizations, including those serving
diverse audiences
• Offer outreach to artists with disabilities
• Identify and remove racial and other biases in grantmaking practices,
language, or processes
• Feature content from rural, BIPOC, and young voices and communities
• Offer increased teaching artist residency funding for arts education
in communities of greatest identified need

2023 Continuum Goal Placement
The Ohio Arts Council will work to be closer to “Purposeful ” than “Conventional” by the end of its
current DEI Plan. This will grow our agency’s baseline DEI commitment in terms of meeting the state’s
overall goals and attaining purposeful advancement its efforts. As a state arts agency that invests
in artists, arts educators, and arts and cultural organizations, DEI is at the forefront of our grantees’
work, often using art as a means for building a more diverse, equitable, and inclusive society. Thus,
the Ohio Arts Council strives to be a leader on this front for both its employees and constituents.
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DEI COMMITMENTS

Our People
The Ohio Arts Council employs a mission-critical staff of 18
professionals, with its work overseen by an uncompensated board of
19 members, of which 15 are appointed by the governor and four by
the state legislature. The agency’s offices are located in downtown
Columbus. Employee classifications follow the state’s specification
system and include fine arts specialists, grants coordinators, public
information officers, and others. Interesting to note, in recent
years about one-third of employees are long-tenured, one-third
are medium-tenured, and one-third are relative new to the agency.
Women constitute a majority of the agency’s workforce (66%),
supervisors (66%), and leadership team (60%). (Zero OAC staff selfreported having a disability).

Our Team’s Workforce Profile
Data by Gender

Data by Race
88%
6%
6%

White
Black/African American
Asian American

Female (67%) | Male (33%)

Workforce Data by EEO-4 Job Category, Race & Gender

Professionals (78%)
Officials/Administrators (17%)
Technicians (6%)
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DEI SUCCESS: ACCESSIBILITY
The Ohio Arts Council, like its federal authorizer the National Endowment
for the Arts, prioritizes accessibility and execution of the Americans
with Disabilities Act (ADA). The agency employs one full-time employee
who acts as the agency’s ADA coordinator and serves as an in-house
resource and expert for other staff. Internally, the coordinator provides
opportunities for staff learning and information on various accessibility
measures (e.g., reasonable accommodation policy, ADA compliance).
In addition, her expertise benefits the field through tips offered in the
agency’s electronic newsletter, advice given to applicants and grantees,
and so on. Agency communications also demonstrate an attention to
accessibility through providing alt text on website images, captioning for
video content, American Sign Language interpretation at in-person events
(held prior to the pandemic), and so on. Before the pandemic, the agency
empowered both its staff and grantees to attend the Leadership Exchange
in Arts and Disability (LEAD) Conference, providing stipends for attendance
and promoting sharing of best practices using lessons learned.

Some of Ohio’s greatest assets are the
more than 50,000 state employees who are
charged with carrying out the mission of
each organization within the state enterprise.
Valuing, respecting, and including all their
dimensions of diversity assists in the delivery
of mission focused service to all Ohioans.
The State of Ohio is committed to becoming
a model employer that values diversity,
equity, inclusion, and accessibility.
As a result, we make the following
commitments to ensure we continue
to improve our internal equity through
meaningful opportunity, access, and
inclusion for all our people.
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Equality: the state of being
equal, especially in status,
rights, and opportunity;
fairness.5

Affirmative Action:
a required State of Ohio
program designed to identify
and correct past systemic
disparity of equal access
and opportunity in state
employment to ethnic and
racial minorities and women.6

Disability Inclusion:
a required State of Ohio
program designed to encourage
and support individuals with
disabilities to fully participate
in the social and economic
life of Ohio and to engage
in competitive integrated
employment, including having
access and opportunity within
state government.7

RECRUITMENT
Commitment: Build a workforce that is
representative of the communities we serve.
Ensuring the Ohio Arts Council has access to a diverse recruitment pool of
talent serves its constituency and furthers the agency’s role as a leader in
DEI. The Ohio Arts Council must represent and value the diversity found
within our state’s potential workforce to promote equity and eliminate
institutional bias. To create this diverse workforce, we are committed to
the following recruitment efforts:
• Racial, Ethnic, and Gender Inclusion & Equality: To
create, implement, and measure an Affirmative Action
Strategy designed to identify and correct past systemic
disparity of equal access and opportunity in State
employment for ethnic and racial minorities and women
in agency employment.
• Disability Inclusion & Equality: To create, implement,
and measure a Disability Inclusion Workforce Strategy
designed to encourage and engage individuals with
disabilities in competitive integrated employment,
including having access and opportunity within agency
employment.

RETENTION
Commitment: Retain a workforce whose diversity
is included to drive systematic change.
The Ohio Arts Council will remain purposeful in its retention efforts. The
agency’s staff is long-tenured and diverse in many aspects, which helps
the agency maintain its role as a trusted leader for its constituents. This
staff goal has been successful in retaining employees and making the
agency more present throughout Ohio, despite the small size of its team.
The agency has not faced any retention issues or regretted losses over the
lifetime of its prior plan.
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The Ohio Arts Council must represent and value our employee’s many
dimensions of diversity to promote equity and eliminate institutional bias.
To maintain this diverse workforce, we are committed to the following
retention efforts:
• Racial, Ethnic, and Gender Equality: To create, implement,
and measure Affirmative Action Strategy designed to identify
and correct past systemic disparity of equal opportunity and
advancement in agency employment for ethnic and racial
minorities and women.
• Disability Inclusion and Equality: To create, implement, and
measure Disability Inclusion Workforce Strategy designed to
encourage and engage individuals with disabilities in competitive
integrated employment, including having opportunity and
advancement within agency employment.

Commitment: Invest in our workforce to promote
principles of diversity, equity, inclusion, and
accessibility.
The Ohio Arts Council must provide opportunity for employees and
leadership to learn and engage in topics of diversity, equity, and inclusion
to promote equity and eliminate institutional bias. To make this investment
in our employees and leadership, we are committed to the following
professional development retention efforts:
• Education & Professional Development: To create, implement,
and measure a DEI Education Plan designed to educate and
encourage employees and supervisors to engage in their own
personal exploration of diversity, equity, and inclusion topics to
strengthen work-culture and to promote culturally competent
public service.
• Leadership Development: To create, implement, and measure a
DEI Leadership Education Plan designed to educate supervisors,
managers, and leaders on diversity, equity, and inclusion topics
to maintain legal compliance, promote and maintain inclusive
work-culture, identify and remove institutional barriers, promote
culturally competent public service, and an appreciation of
systemic bias in government service.

Accessibility: the ability to
access the functionality and
benefit of systems, entities, or
products; the degree to which
a product, device, service, or
environment is readily available
for use by as many people as
possible.8

Institutional Bias: a tendency
for the procedures and
practices of an organization to,
in most cases unintentionally,
operate in ways which result
in certain social groups being
advantaged or favored and
others being disadvantaged or
devalued.9

Systemic Bias: the oppression or
marginalization of certain groups
within a societal system(s) (e.g.,
health, education, criminal
justice) resulting from the
impact of the institutional bias
of member organizations in
fulfilling a mission and serving
the system(s).10

Our DEI Commitments | 9

ENGAGEMENT
Commitment: Engage our workforce to encourage strategic
inclusion of employee diversity into practice, policy,
programs, and services.
The Ohio Arts Council must provide meaningful opportunity for employees to share
their diversity with leadership to improve agency practice, policy, programs, and
services. To create this opportunity, we are committed to the following engagement
efforts:
• Engagement Strategy: To create, implement, and measure a DEI
Engagement Strategy designed to promote opportunity for employees
to strategically share their diversity to strengthen work-culture, assist in
implementation of DEI Planning efforts, assist in workforce education, and/
or share ideas with leadership on diversity, equity, and inclusion topics
designed to promote culturally competent public service.

Cultural Competence: a continuous
learning process that builds
knowledge, awareness, skills, and
capacity to identify, understand, and
respect the unique beliefs, values,
customs, languages, abilities and
traditions of all Ohioans to develop
policies that provide effective
programs and services.11
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Cultural Equity: embodies the values,
policies, and practices that ensure that all
people—including but not limited to those
who have been historically underrepresented
based on race/ethnicity, age, disability,
sexual orientation, gender, gender identity,
socioeconomic status, geography, citizenship
status, or religion—are represented in the
development of arts policy; the support of
artists; the nurturing of accessible, thriving
venues for expression; and the fair distribution
of programmatic, financial, and informational
resources.12

DEI SUCCESS: CULTURAL EQUITY
LEARNING COMMUNITY
Before the pandemic, in-person and in-depth professional
development work and reflection celebrated the contributions
of diverse communities and addressed contemporary issues
connected to diversity and accessibility. Currently, OAC staff,
led by its Diversity Committee and Leadership Team, are
participating in an intense, 16-week guided training and virtual
learning cohort in racial equity and justice in the arts through
the Cultural Equity Learning Community (CELC) of Arts Connect
International, thanks to sponsorship from The Emily Hall
Tremaine Foundation. Substantial work lies ahead in this vein,
following all staff’s successful completion of CELC training.
This immersive, weekly coursework focuses on cultural equity,
featuring exercises, best practices, enduring resources, peer
group learning, and more. Agency leadership and staff plan to
apply lessons learned both within its HR processes and also use
them as a tool to reduce biases in OAC grantmaking processes.
By reducing biases, the agency’s own staff will become more
aware of their own biases; engagement in CELC professional
development has helped to both retain and engage staff through
their own self-improvement. The agency looks forward to
directing more focused and dedicated attention to this challenge
in the coming months.
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Our Policy
The Ohio Arts Council’s Equal Employment Opportunity, Anti-Discrimination, Harassment, and
Retaliation, and Reporting (EEOADHRR) Policy is reviewed as part of the agency’s triennial review in
conjunction with DAS. It is reviewed by the agency’s executive director, deputy director, operations and
public affairs director, and EEO officer. Other policies have been compiled into a Staff Handbook which
is regularly updated by the agency’s deputy director and leadership team. Employees receive training
on these policies annually. Employees sign and acknowledge the policies in the Staff Handbook.
Employees also access policies both internally and also on the agency’s website in its policy section.
Within the agency’s Staff Handbook, the Ohio Arts Council addresses disciplinary policy in the event an
employee performs acts of discrimination or insult on the basis of race, color, sex, sexual orientation,
gender identity, age, religion, national origin, disability, veteran status, or military status. The goal
of this discipline is to provide a deterrent against acting in a manner in violation of the agency’s
EEOADHRR Policy, and it has existed for as long as current staff can recall. In that the agency is not
aware of any current or past EEO complaints, the agency has seen a benefit to the policy in place.
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The work of Ohio government is implemented through its internal and external policy, practice,
and process. Achieving systemic change and better service to all of Ohio will require identifying
and removing hidden barriers and oppressive impacts, correcting institutional bias, and working
toward equitable and holistic systemic transformation.
As a result, we make the following commitments to ensure we continue to improve our internal
and external equity by examining our policy, practice, and process to identify, correct, and
remove institutional and systemic barriers, bias, and oppression.

EQUITABLE & INCLUSIVE INTERNAL POLICY
Commitment: Maintain a zero-tolerance approach to
discrimination and explicit bias in all agency policy, practice, and
processes.
The Ohio Arts Council must uphold the values of respect and inclusion in its practices and
strengthen internal processes to seek out and eliminate explicit bias and discrimination. To
ensure explicit bias is eliminated, we are committed to the following efforts:
• Equal Employment Opportunity and Anti-Discrimination Policy: To maintain,
monitor, and train on agency policy and practice on Equal Employment
Opportunity and Anti-Discrimination and to promptly identify, investigate, and
correct violations, as required by Ohio Administrative Code and State EEO Policy
and Directives.
• Disability Inclusion and ADA Law: To maintain, monitor, and train on agency
policy and practice on the American’s with Disabilities Act, including a process
to request reasonable accommodations, and to promptly identify and correct
violations, as required by State Policy and Directives.

Equal Employment Opportunity Employer: in accordance with law, the State of Ohio
and each state agency gives assurance that all employment-related decisions will be
based on objective and nondiscriminatory reasons, ensuring all employees and job
applicants have equal and fair opportunity and access to state employment.13
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REMOVAL OF INSTITUTIONAL BARRIERS
AND ELIMINATION OF INSTITUTIONAL
BIAS COVERING INTERNAL FORMAL
SYSTEMS AND EXTERNAL FORMAL
SYSTEMS
Commitment: Seek out and eliminate implicit
and institutional bias and barriers in agency
policy, practice, and processes that may prohibit
opportunity and access.
The Ohio Arts Council must uphold the values of respect and
inclusion in its practices and strengthen internal and external
processes to seek out and eliminate implicit and institutional bias
and barriers. To ensure institutional bias is eliminated, we are
committed to the following efforts:
• Equity Review of Internal Diversity Programs &
Policy: To create, implement, and measure an Equity
Review Strategy designed to evaluate EEO Policy
(including investigations), ADA Title I Policy (including
reasonable accommodations), Affirmative Action Plans,
and Disability Inclusion Plan outcomes for disparate
trends, determining if implicit and/or institutional bias
is a contributing factor to the outcome, and design
corrective measures to eliminate the bias.
• Equity Review of External Diversity Programs &
Policy: To create, implement, and measure an Equity
Review Strategy designed to evaluate ADA Title II
Policy (including reasonable accommodations) and
Disability Inclusion Plan outcomes for disparate
trends, determining if implicit and/or institutional bias
is a contributing factor to the outcome, and design
corrective measures to eliminate the bias.
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Our Public Service
An important purpose of Ohio government is to provide for the general welfare of Ohio’s people.
Eliminating bias and inequities is how we interact, engage, and assist our diverse populations
of Ohioans achieve more equitable, accessible, and culturally competent public service.
The Ohio Arts Council has an intentional, specific focus on serving people with disabilities. It
has a dedicated ADA coordinator who provides assistance for constituents on accessibility in the
agency’s e-newsletter, leads professional development opportunities for the agency and grantee
staff to the annual LEAD (Leadership Exchange in Arts and Disability) Conference, and administers
the agency’sw unique ADAP (Artists with Disabilities Access Program) grant area. The agency
recently offered its logo in Braille for the first time. Agency staff have biannual trainings on the arts
and accessibility. The agency also offers webinars for the field to learn more on how to become
more accessible in their programming, venues, etc.
As a result, we make the following commitments to ensure we continue to improve our external
equity by examining our public service models to remove barriers and deliver more accessible
and culturally competent service, ultimately removing systemic barriers in how state government
provides for the general welfare of all Ohioans.

ACCESSIBLE SERVICE DELIVERY
Commitment: Ensure agency locations, programs, and services are
accessible to all Ohioans.
The Ohio Arts Council must ensure all programs and service are accessible both technically and
physically to all Ohioans. To ensure no accessibility barriers exist, we are committed to the following
efforts:
• Accessibility ADA Review of Buildings and Public Spaces: To create, implement, and
measure an Accessibility Review Strategy designed to evaluate agency buildings and
public spaces under ADA Title II Policy (including public accessibility) for accessibility,
and design corrective measures to eliminate found barriers.
• Accessibility ADA Review of Cyber Spaces: To create, implement, and measure a
Cyber Accessibility Review Strategy designed to evaluate agency cyber spaces under
ADA Title II Policy for accessibility, and design corrective measures to eliminate found
barriers.
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DEI SUCCESS: OAC RIFFE GALLERY AND AGENCY EXHIBITIONS
Under new leadership, the Ohio Arts Council’s Riffe Gallery has focused heavily on elevating
diverse artists and improving gallery accessibility. The agency has produced various visual arts
exhibitions in partnership with other organizations, including the National Afro-American Museum
and Cultural Center in Wilberforce, Ohio; the Ohio Advisory Group of the National Museum of
Women in the Arts); and a biennial student exhibition in conjunction with the Ohio Civil Rights
Commission on the topic of civil rights. The OAC Riffe Gallery itself has adopted the Smithsonian’s
guidelines for accessible exhibition design in signage, wall text, and labels, and it has incorporated
a large print binder, alt text for our online digital archive and social media platforms, and
captioning for all videos.
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EQUITABLE PUBLIC
CONTRACTING
The Ohio Arts Council, as a procurer of goods and
services, must correct past systemic oppression
and eliminate bias and barriers for small and
disadvantaged businesses, promoting economic
prosperity for all Ohio businesses and communities.
To ensure equitable public contracting, we are
committed to the following efforts:

Commitment: Promote the economic
prosperity of businesses through
equitable public contracting.
• MBE/EDGE Efforts: Although the
Ohio Arts Council is exempt from
specialized procurement programs,
the agency makes a concerted effort
to use MBE and EDGE vendors (e.g., for
major purchases such as technology
procurement or general equipment,
and for regular purchases). The agency
expects its few procurers (five in total)
to know the basics of procurement and
to refresh this knowledge on a regular
basis. The Ohio Arts Council asks that
its procurers be intentional about
considering MBE and EDGE vendors,
even if the agency itself is exempt, as
a good-faith effort to be more diverse
and inclusive in its procurement.
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DEI SUCCESS: GRANT PROGRAMS
Across essentially all grant programs, the OAC has implemented one
review criteria regarding whether an organization works to attract
a diverse range of participants, including people with disabilities.
In addition, the OAC has two grant programs that focus specifically
on helping to invest in communities that have historically had less
opportunity for advancement through governmental resources.
The Building Cultural Diversity program supports new and emerging
organizations whose mission, programs, staff, and board represent
culturally diverse communities. Awards support arts programming
and projects that celebrate communities’ unique arts and culture or
preserve a culturally significant artistic tradition or practice. These
awards help ensure a vibrant range of arts and cultural experiences are
shared with residents, visitors, and communities, both today and in
the future.
The Artists with Disabilities Access Program (ADAP) provides funding
that gives individual artists with disabilities—and organizations
that serve them—the resources they need to further their artistic
development. Creative expression by artists of all abilities is essential
to building dynamic and diverse communities throughout Ohio, and
developing an artistic career is a long-term process. These awards help
artists with disabilities advance their artistic practices, making Ohio a
more accessible and inclusive place to build an artistic career.
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